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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Guru Nanak Dev Engineering Col |l ege

Name of the head of the Institution

Sehi j pal Si ngh

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01612502700
Mobile no. 9855400448

Registered Email

princi pal @ndec. ac.in

Alternate Email

ramandeep. pt a@mai | . com

Address Gl Park, GIl Road
City/Town Ludhi ana

State/UT Punj ab

Pincode 141006

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

17- Aug- 2012

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director Jagbir Singh
Phone no/Alternate Phone no. 01615064537
Mobile no. 9216408335

Registered Email

jsdhillon26@edi ffmail.com

Alternate Email

j sdhill on26@ndec. ac. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gndec.ac.in/sites/default/fi

| es/ AQAR¥202018- 19_0. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://gndec. ac. i n/ ?2g=node/ 23

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AeerEelEion Period From Period To
1 A 3.1 2015 01- May- 2015 30- Apr - 2020
2 A 3.01 2021 31- Aug- 2021 30- Aug- 2026
6. Date of Establishment of IQAC 21-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ef fecti ve Cl assroom
Communi cati on

11-Jul - 2019



https://gndec.ac.in/sites/default/files/AQAR%202018-19_0.pdf
https://gndec.ac.in/sites/default/files/AQAR%202018-19_0.pdf
https://gndec.ac.in/?q=node/23

3 Magical Steps to 16-Jul - 2019 38
Teachi ng Excel |l ence 2
MOOC Awar eness Wor kshop 25-Jul - 2019 51
for Faculty 1
St udent Excel | ence and 29-Jul - 2019 49
Lear ni ng Program 6
MOOC Awar eness Wor kshop 20- Aug- 2019 482
for Students 1
Wor kshop on MOODLE: 05- Dec- 2019 190
Qut come Based Educati on 1
Wor kshop on E- Lear ni ng 24- Jan- 2020 58

1

No Files Upl oaded !'!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Guru Nanak Dev TEQ PI 1 | VHRD 2019 70000000
Engi neeri ng 1095
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

(a) Research policy finalised (b) Strategic plan for the institute inplenented
(c) Green audit report draft submitted (d) Increase in nunber of applications for
grant of projects under different schenes (e) Increase in nunber of faculty and
staff sponsored for training and upgradation



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/22002_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/22002_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/22002_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

The institute shall strive for better
perception in terns of national

and accreditations

r anki ng

Recei ved | SO accreditation for 3 years
and also, the institute was ranked in
the NI RF 2020 ranking in the bracket of
250300 under engi neering coll eges

cat egory

The institution shall inprove its
footsteps by offering new prograns

Various new prograns (PG PhD) in
different streans were introduced

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 03- Sep- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules We have our owmn M'S system

currently operational (maximum 500 words) (https://ww. exam gndec. ac.in), which
is used for exam nation, acaden c as
wel | as collection of student fee. This
is atw way system which is dealt in
by coll ege side as well as student
si de.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision



https://assessmentonline.naac.gov.in/public/Postacc/Quality/22002_Quality.xlsx

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech G vil Engg. 22/ 07/ 2019
BTech Conput er Sci ence and 22/ 07/ 2019

Engg.
BTech El ectroni cs and 22/ 07/ 2019
Conmruni cat i on Engg.
BTech I nformati on Technol ogy 22/ 07/ 2019
BTech Mechani cal Engg. 22/ 07/ 2019
BTech Producti on Engg. 22/ 07/ 2019
M ech Structural Engg., 22/ 07/ 2019
CGeot echni cal Engg. ,
Envi ronnent al Sci ence and
Engg., Mechanical Engg.
PhD or DPhi l G vil Engg. 22/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BTech

Cvil Engg., Conputer
Sci ence and Engg.,
El ectrical Engg.,
El ectroni cs and
Communi cati on Engg.,

15/ 07/ 2019

BTech

I nformati on Technol ogy,
Mechani cal Engg.,
Producti on Engg.

15/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Artificial Intelligence

20/ 07/ 2019

22

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/22002_Syllabus_revision_1664712886.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/22002_programmes_on_employability_1664696944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/22002_Program_introduced_1661607291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/22002_Value_added_courses_1661608244.xls

| Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects feedback on curricul um aspects and courses from

di fferent stakehol ders such as students, alumi, faculty and enpl oyers. Once
the feedback is collected and anal yzed further action is reconmended by the

f eedback conmittee. Methodol ogy: ¢ Feedback on curriculumis collected from
students by circulating the feedback Forns. It is collected and brought to
feedback commttee for further analysis. Further suggestions are incorporated
by departnments. ¢ Alumi Feedback is collected during alumi meetings or sent
online. The filled forns are sent for further action. Feedback is collected
fromteachers by circulating the feedback forns. Subsequent action is simlar
to the other fornms. « Enployer Feedback is collected either in person or online
for further action. ¢ The teachers al so give feedback which is collected and
forwarded to the authorities for further action. ¢« The feedback conmittee
collects inputs and suggestions fromthe stakeholders and further action to be
taken is discussed with departnents and authorities. Action Plan after data
collection and analysis: ¢ Annual Feedback Action Taken Report is given after
anal ysi s of stakehol ders’ feedback. ¢ Suggestions received in the feedback are
di scussed in the neetings at departnent |evel, academ ¢ council and Governing
Body neetings to explore the feasibility of their inplenentation. « To nmake
curriculumnore effective, add-on courses are started in the institute. o

(bsol ete subjects are renoved fromthe curriculumand el ectives are introduced
to the electives and mnors.  Practical skill inprovenent with introduction of
nmore of |aboratory subjects. ¢ Further, introduction of subjects related to
et hi cal codes and conducts. ¢ The alumi appreciated the existing pattern of
education, they suggested giving nore stress to research activities, capacity
bui l ding and skill training program The recommendati ons made by the alummi are
subsequent |y di scussed and approved by the authorities. ¢ Students suggested
the need for job oriented courses, training for facing interviews during canpus
sel ection. Therefore, expert talks are arranged. ¢ Students’ feedback on
curriculumis utilized while fram ng and revising the syllabus. ¢« The feedbacks
of fered by the enployers about the progranms are given due significance and
accordingly, the contents of the programare nodified / revised.  Feedback
obtained fromthe faculty nmenbers are properly anal yzed and revised to update
the syl | abus.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/22002_Projects_undertaken_1664697473.xlsx

Programme Specialization available Application received
BTech CE, CSE, EE, 855 2441 753
ECE, IT, Mg, PE
M ech ECE, EVS, 274 102 92
GEO, IT, ME
POVER, PROD,
STRUCTURE, SO L
MBA VBA 60 45 43
MCA MCA 30 30 18
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 753 153 128 14 80

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
222 222 9 20 2 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students are allotted one hour per week for mentoring class. Since, the mentor assigned to students is same
throughout their graduation period, so one-to-one interaction in the beginning helps the mentor analyse their
background (family, financial, academics etc.) which eventually eases the path for the mentor to track the areas
where his mentee needs direction, encouragement or improvement. Mentor pre-plans the activity for entire
academic session. The students are also encouraged to freely discuss various issues related to academics,
extracurricular activities, hostels and their professional goals. Usually, mentors create a group at Whatsapp to
share information about scholarships and events (technical, cultural, sports etc.) from time-to-time. Mentors also
maintain their records of participation in various events along with their academic performance. Based on their
progress, mentor provides timely feedback to students which further help them grow more confidently.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3744 222 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

222 222 0 27 59



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/22002_Demand_ratio_1662282294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/22002_ict_tools_1662310977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/22002_e_resource_1662311607.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Deepi nder Assi st ant Best Paper Award
Si ngh Pr of essor {Traditional Area}
2018-19
2019 Er. Shivani Arora Assi st ant I nt er nati onal
Abr ol Pr of essor Best Researcher in
Renewabl e Ener gy
{Research Peace
Awar ds, 2019}
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE Cvil 7 24/ 12/ 2019 09/ 03/ 2020
BE Civil 8 01/ 10/ 2020 16/ 10/ 2020
BE CSE 7 24/ 12/ 2019 09/ 03/ 2020
BE CSE 8 03/ 10/ 2020 16/ 10/ 2020
BE EE 7 24/ 12/ 2019 14/ 02/ 2020
BE EE 8 01/ 10/ 2020 16/ 10/ 2020
BE ECE 7 24/ 12/ 2019 09/ 03/ 2020
BE ECE 8 01/ 10/ 2020 13/ 11/ 2020
BE I T 7 24/ 12/ 2019 16/ 10/ 2020
BE I T 8 01/ 10/ 2020 13/ 03/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 3744 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gndec.ac.in/sites/default/fil es/ponc. pdf

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/22002_Evaluation_1663066313.xlsx
https://gndec.ac.in/sites/default/files/ponc.pdf

appeared in the in final year
final year examination
examination
1 BE CE 199 198 99. 50
1 BE CSE 170 170 100. 00
1 BE EE 107 105 98. 13
1 BE ECE 102 102 100. 00
1 BE I T 105 105 100. 00
1 BE VE 197 197 100. 00
1 BE PE 50 48 96. 00
4 MCA MCA 12 12 100. 00
3 VBA VBA 43 43 100. 00
2 M ech ECE 4 3 75. 00
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://gndec.ac.in/sites/default/fil es/sss1920. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
No Data Entered/ Not Applicable !!!
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0.018

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/22002_Pass_percentage_1663069006.xlsx
https://gndec.ac.in/sites/default/files/sss1920.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/22002_Teachers_fellowship_1661754120.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/22002_Research_Fund_1661925802.xlsx

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
El ectroni cs and Communi cati on 1
Engi neeri ng
Civil Engineering 3
I nf ormati on Technol ogy 6
Mechani cal Engi neering 2
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/22002_Seminars_conducted_1661754452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/22002_Awards_won_1664529799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/22002_Incubation_centres_1661758349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/22002_journals_notified_on_UGC_1663129154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/22002_Books_and_Chapters_1663129177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/22002_Patents_published_1664783459.xlsx

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Present ed Nill Nill Nill Nill
papers

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers
cyl/collaborating

participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/22002_Bibliometrics_1662092822.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/22002_Index_1662524638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/22002_Faculty_participation_1663740426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/22002_Revenue_1662089034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/22002_Revenue_from_corp_trng_1661417977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/22002_Extension_1661417711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/22002_Awards_for_extension_1661417710.xlsx

agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
281 507. 38
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Nurmber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/22002_Students_in_extension_1661417707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/22002_Collab_activities_1662436697.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/22002_Linkages_1662546503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/22002_MoU_1662611073.xlsx

Val ue of the equi pnent
during the year (rs.

pur chased

i n |akhs)

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E G ant hal ya Ful l'y 3.2 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 38739 7775858 0 0 38739 7775858
Books
4050 1270500 6 10899 4056 1281399
Ref erence
Books
e- Books 155 3722000 259 1899210 414 5621210
Journal s 140 398958 0 0 140 398958
e- 19739 3505198 0 0 19739 3505198
Journal s
Di gital 3 122060 0 0 3 122060
Dat abase
CD & 1266 0 13 0 1279 0
Vi deo
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1250 29 29 10 1 21 10 1024 0
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/22002_augmentation_details_1663140751.xlsx

Added 0 0 0 0 0 0 0 0 0

Tot al 1250 29 29 10 1 21 10 1024 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1024 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
39 11. 16 63 13. 68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Institute runs under the ages of Nankana Sahi b Education Trust. The
construction of new infrastructure and nai ntenance of existing infrastructure
is carried out by the trust. The trust has designated officers and sufficient

supporting staff for overseeing the maintenance of buil dings, class-roons,
| aboratories, library, etc. The naintenance departnents nmaintain the physica
infrastructure on the canmpus which includes both breakdown and preventive
mai nt enance of facilities. Al maintenance activities are reported to the
concerned officer by the departnmental head and the sane is attended to as soon
as possi bl e. Depending on the job, Sometines the specialized contractor are
also hired fromoutside to conplete the job in tine. Each departnment has its
own staffs that include nmechanics and technicians to naintain the |ab
equi pmrents, under the guidance of Lab In charge, who is a faculty in the
departnent. Besides, the College al so has a Mai ntenance Cell, which maintains
and repairs the equipnment etc. In case of sone special expertise, outside
agencies are hired tinme to tine. Central Conputer Centre (CCC) is responsible
for the upkeep and nmai ntenance of all IT related and el ectronic equi pnent
i ncludi ng conmputers, network equi pment and ot her hardware. CCC has on its role,
system anal ysts, programrers and technicians, who are responsible for repair
and mai nt enance of Conputer Hardware, Software and wired and W-Fi Network
rel ated issues. There is requisite supporting staff to maintain the |ICT systens
in class roons and | aboratories. The technical staff ensures that projectors,
network or any el ectronic equipnent in class roons, |aboratories and other
academ c areas are functional and well maintained. The departnment, where the
probl em exi sts, calls these technical persons as and when required through
computer centre officials. The Sports Section has full tinme G ounds nen who
mai ntain and clean the sports facilities and grounds. Dedi cated Coaches are
avai l abl e for all nmjor ganes, who also |ook after the upkeep of equi pnrent and
grounds. To inprove the physical anbience of the canpus, several initiates are
taken fromtine to tinme. Sone of these are: ¢ There is a periodic naintenance
plan for each activity such as painting, whitewashing. ¢ G ound-men for
mai nt ai ni ng grounds, | awns and upkeep of plants and trees. ¢ Tree plantation
drives are carried out every senester by NSS wing of the institute.  Dedicated
and adequate staff for general cleaning, washroom cl eaning and housekeepi ng. -«




Dustbins are placed at various places in the canpus. ¢ The physi cal

and on demand as well. ¢ Lab equi pnent is mmintained by the dedicated
technicians in the labs on a periodic basis during sumer / w nter vacations.
Dedi cated staff including masons, plunbers, carpenters, electricians is
enpl oyed in College / Trust for nmaintenance of infrastructure. Wrkshop
techni cians al so provide their services for welding, furniture repairs etc.
Annual Mai ntenance Contracts for critical repair of equipnent are there.
Sonet i nes such repairs are carried out from outside persons.

infrastructural facilities and academ c facilities are nmaintained periodically

https://gndec.ac.in/sites/default/files/MPN.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support data available in Nill Nill
frominstitution excel file
Fi nanci al Support
from QG her Sources
a) Nati onal data available in Nill Nill
excel file
b) I nternati onal NA Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
data available in Nill Nill Nill

excel file

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling
activities

Nill dat a Nil I Nill Nill Nill
available in
excel file

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 4

5.2 — Student Progression



https://gndec.ac.in/sites/default/files/MPN.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/22002_Scholarships_1662608390.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/22002_Development_Schemes_1661842401.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/22002_Guidance_1662698864.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
dat a Nill Nill Nill Nill Nill
available in
excel file
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill dat a Nill Nill Nill
available in
excel file
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
data avail able in excel Nill Nill
file
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l dat a Nl Nl Ni Tl Nill Ni |l
avai |l abl e
in excel
file
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

| eadership g

ualities,

rul es,
The main ai mof student council

Sports et

Coll ege creates a platformfor the active participation of the students in the
various academ ¢ adm nistrative bodi es including various activities such as
Trai ni ng and Pl acenent,

c. This enmpowers the students in gaining

regul ati ons and execution skills.
is to share student’s idea,

St udent Counci | :
interests with the



https://assessmentonline.naac.gov.in/public/Postacc/Placement/22002_Placement_1661844253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/22002_Progression_1661843669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/22002_Qualifying_1662608967.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/22002_Activities_Organised_1661843423.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/22002_awards_in_activities_1661843455.xlsx

college administration. At this platformthe students have the opportunity to
express their views on issues concern to college and it is act as a voice of
the student body as well as a bridge between the college adm nistration and
students. Various prograns |ike paper presentations, workshops and semi nars are
organi zed by the body through other societies in every year. The main features
of the council are as follows: ? The conposition of student nenbers is of one
topper, one average and one slow | earner (the one who has nore integrity with
ot her students) of each section are nom nated as class representatives, for al
the sections fromFirst Year to Final Year. ? The student nenbers bring forward
the views and suggestions of the entire class with respect to the faculty,
subj ects, syllabus and other things related to the class. ? The Student Counci
hel ps students by sharing their ideas, interests, and concerns wth respective
teachers and principal. They also help in raising funds for wide activities
i ncl udi ng social events, community projects etc. Training and Pl acenent
Commi ttee: The students extensively serve on the placenent commttee and are
primarily responsible for snmooth conduct of placenent sessions when
organi zations visit GNDEC canpus. The main responsibilities handl ed by the
students are as follows: Coordinator: He is the head of student council of
Training and Placenent Cell. He is responsible for delegating tasks to
appropriate team nenbers and managi ng deadl i nes and progress across the teamto
ensure the placenents take place successfully and within appropriate tine.
Moderator: He acts as |link between the core team and junior students. He is
responsi bl e for conveying the required information fromcore teamto other
students and vice versa. Student Advisor: He is responsible for advising the
junior teamon different matters. |f students are facing any type of difficulty
they can directly contact him Adm nistrator: He is responsible for handling
pl acement drives. P.R O Mnitoring the public and nedi as opinion regarding our
college. Witing and editing leaflets, brochures, press rel eases, speeches,
newsl etters, websites and social nmedia. CDPl: Include interfacing with officers
and managers for efficient conduct of placenents. |STE and SCIE Conmittee:
Student conmttee nmenbers are responsible for organizing the student
activities. They are al so acting as brand anbassadors of the society and help
in recruiting and grooming their juniors. They are responsible for coordinating
wi th experts for various prograns. Sport Student Committee: The nmenber students
coordinate in the conduct of various sports activities in the canmpus and show
their ability to handl e such events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Since its inception in 1956, Guru Nanak Dev Engi neering College has a | ong
tradition of pursuing excellence in technical and research. The Alumi of GNDEC
is spread around the A obe. They are excelling in their respective fields. In
the major cities of world |ike Mchigan, San Francisco, Toronto, Vancouver,

Mel bourne, the alumi groups are actively working for pronoting a strong |ink
anong t hensel ves and the coll ege. The objectives of GNDEC al umi portal are as
follows: ¢ Establish a strong link and liaison with the GENCO ALUVNI all over
the gl obe. ¢ Raise various endowrent funds and award stipends to the deserving
students on need-cumnerit basis. ¢ Provide seed grants for pronoting research
and i nnovation culture in the college. ¢ Institute and di shurse schol arshi ps,
fell owshi ps, medals, awards, etc. to the meritorious students of the college. -
Suggest ways and neans for the participation of various Al umi Associations in
the devel opnent activities in the college. ¢ Arrange get together of the al umi
and social/cultural functions fromtime to tine. ¢ Honor distinguished al umi,
who have brought national /gl obal acclaimin their respective domains.

5.4.2 — No. of registered Alumni:




9800

5.4.3 — Alumni contribution during the year (in Rupees) :

460000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi neetings organi zed every year in the month of Novenber (nobst probably)
Meeting details: 09-11-2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute practices and advocates decentralization and participative
Managenent at all levels as: Adm nistration, Adnmission, Student activities,
Curricul um Devel opnent, Research, Sports etc. The institution defines the
decentralization in working through del egati on of authority. Personnel at
different levels inplenent the decisions. The Managenent in the |ight of
Strategic Plan its policies, takes inportant administrative decisions by
hol ding the nmeetings with the head of the institution. These decisions are then
communi cated and i npl enented by the Deans, Heads and the adm nistrative staff
of the institution. Research prograns, extension activities, exam nations etc
are taken care of by the Heads of the Departnents. Financial and adm nistrative
powers have been defined for HODs and Deans. The del egati on of authority
follows a Tier approach wherein the Top-level are responsible for controlling
and overseeing the entire institution. It includes the Chairman, Governing
council, and Principal. The Governing Council assists the Chairman with regard
to broad guidelines, policies and framework for the inprovenent of quality of
education in the institution. The Principal heads the academ c and
adm nistrative activities of the Institute. The Mddle-level act as an
i ntermedi ary between top-level and lowlevel. It includes Head of the
Departnments (HOD) and Deans. They help in the execution of institutional plans
whereas the Last |evel includes faculty, non-teaching staff and others. They
hel p the niddle |evel by coordinating the activities delegated to them The
Institute does pronote a culture of participative managenent in all acadenic
and non-academ c Areas. The Institute follows an approach of conmittee system
for inplenmentation of all its decisions. The Institute pronotes equa
representation in various conmittees at all levels from Professors, Associate
Prof essors and Assi stant Professors from various domains. By introducing
decentralization and participative managenent, GNDEC is conmitted to inproving
t he procedures and functioning of the institute as well. The Governi ng Bodi es
take steps throughout to nake sure that the institute is being as efficient and
effective as possible. Hence the Governing body at GNDEC i ncul cates three
i mportant paraneters of its working ie Transparency which enables GNDEC to hel p
the faculty, staff, students and society understand the reasons behind its
actions. Accountability It is inportant for Governing Body to be accountable to
one another in order to make sure that the institute is running snoothly and to
prevent any w ongdoi ngs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

Admi ssi on of the students at GNDEC
whi ch runs seven Engi neering Branches
(Gvil Engg., Mech. Engg, Elect.Engg.,

El ectroni cs Conm Engg, Conputer Sc.
Engg,, Information Technol ogy,
Production Engg.) at UG |l evel and 15 PG
| evel courses including MBA, MCA is
strictly according to the stipul ated
norns. For adm ssion to the Engineering

Courses, 85 seats are open to the
candi dates fromwithin the State and 15
to candi dates fromoutside the State
For admi ssions to B. Tech., candi dates
shoul d have appeared in the JEE (Min)

Exami nati on conducted by CBSE, New
Del hi. In order to attract neritorious
students Advertisenents in |eading
newspapers is given, Brochure of the

Institute is prepared Departnent

Newsl etters and Col | ege nagazi ne are
printed. Adm ssion of the students to
the various courses at the Under
graduate and Post G aduate level is
carried out as per the adni ssion
guidelines stipulated tinme to tine.

Curri cul um Devel opnent

The institute follows a systenmatic
process for designing, devel oping and
for maki ng changes in the curricul um
Changes in the curriculumas well as

new prograns are proposed by individua
departnents after a thorough discussion
with all faculty nmenbers in the
departnent. The statutory bodi es of the
Institute, BoS and Academ c Counci
oversee the design and devel opnent
process so that the activity is carried
out in a well organi sed manner.
Academi ¢ curricul um has been desi gned
in such a way that it encourages
i nnovation and creativity anong
students and many new courses have been
incorporated in consultation with
i ndustry experts

Teachi ng and Learni ng

Institute follows a student-centric
teachi ng and | earni ng approach which
enabl es the students for |ifelong
| earni ng and i ndependent problem
solving. Different participatory
| earni ng net hods such as participant-
centered | earning are adopted by the
faculty nmenbers to built an interactive
environment in the class. The | essons
are taught through Power poi nt
presentations to make | earning
i nteresting besides oral/conventiona
presenting nethods. To inprove critical
t hi nking, creativity, and problem




solving skills anpbng students Case
St udi es are provided and students are
asked to prepare project reports.
Students are encouraged to participate
in group discussions, quiz as a nean of
enhanci ng knowl edge. Conti nuous
eval uation and full transparency in
teachi ng eval uation process is in
pl ace. Industrial exposure to the
students is encouraged through
I ndustrial Training consisting of 6
weeks/ one senester.

Human Resource Managenent

Human resources bei ng nost val uabl e
assets for any organi zation, at GNDEC
the faculty and the staff are recruited
and devel oped as per the guidelines
i ssued by AICTE , Faculty/Staff
requirenments are obtained from al
Heads of Departnent and reviewed by the
Principal. One of the mgjor
responsibilities of a HR nanager in
GNDEC, is to recruit and hire enpl oyees
with specific skill sets to neet the
institutes current and future
goal s. Advertisenent in given in the
| eadi ng newspapers and Institute
website which is followed by conducting
interviews foll owed by the Approva
fromthe managenent. Annual apprai sal
of all faculty/ staff is done by HOD
and revi ewed by the Principal
Pronotions of the faculty/Staff as are
as per the AlICTE guidelines. Various
wel fare nmeasures are taken for overal
devel opnment and satisfaction of the
human resources. Sone of the welfare
schenes include Retirenent benefits,
Gratuity, CPF, Leave Encashnent. In
house Medi cal Aid, Medical Loan and
G oup Insurance, Weat |oan facility,
Maternity benefits, Medical |eave,
Banking Facilities, Post office
facilities and recreational facilities.

I ndustry Interaction / Collaboration

I ndustry interaction and
col |l aboration at various levels is
required to give students the desired
exposure to the industrial environnment
, this exposure is in the form of
sumrer internships, industry defined
projects, collaborations. Institute has
a dedicated Industry cell to pronote
industry — institute coordinated
approach to solve industrial problens
mai nl y of MSME units of the region by
i nvol ving i ndustrial personnel
faculty, staff and students of
under gr aduat e, post graduate and




research prograns of the institute from
all disciplines. It is providing a
common platform for sharing and worki ng
on their scientific, engineering and
technol ogi cally viable, innovative,
sust ai nabl e and uni que acceptabl e
solutions for day to day problens.
Vari ous MOU have been signed with the
I ndustry for better interaction.

Exam nati on and Eval uati on

Exami nati on branch has vari ous
sections, nanmely, Conduct section,
Question paper and printing section,
Eval uati on section Decodi ng and result
section. The coll ege has autonated
foll owi ng process of exan nation using
its in house IT program Exani nation
form generation and subm ssion, Secrecy
code generation, Result conpilation. IT
integration in exam nation process has
hel ped the students and college in
saving tinme and in generating adm ssion
tickets. Continuous internal assessnent
system As the senester progresses, the
students are conti nuously assessed hy
subj ect teachers. Subject teachers
regul arly give assignnents and conduct
qui zzes to students. Moreover, each
student has to appear in 2 Md Senester
Tests. Al these activities are hel pful
i n assessing the understanding | evel of
the students in the subject. At the end
of the senester,
Practical/Oral/Presentation/ viva is
conduct ed and assessed jointly by
internal and external examiner. The Md
senester exam nations are foll owed by
the final end senmester exans. Results
anal ysis and Deptt. Wse reviewis
carried out to suggest Renedi al
coaching to inprove results. To
i ncul cate transparency in eval uation
Fi nal Answer sheets are displayed to
students. Accessibility of provisiona
result by the students is nmintained by
| oading the results of the student in
i ndividual login . Effective Redressa
mechani smfor issues related to student
results is also in place.

Research and Devel opnent

The institute has a well defined
Research and Devel opnment policy in
place that ainms to uplift the zeal of
research anong faculty nenbers and
students by providing provisions for
seed noney to contribute to new
scientific know edge and deliver new
technol ogy towards national growh.
Further focusing on this, the institute




had forging alliance and signed MU s
wi th many national and international
academ c/research, institutes, funding
organi zati ons and industries. Faculty
are encouraged to apply for projects
fromvarious funding agencies |ike
Al CTE, DST and UGC, etc. Financial aid
is avail able both for the faculty and
the Staff to encourage themto
participate in Semnars, FDP, STTPs,
Conf erences and research papers both at
the national |evel and the
international levels. FDP's related to
research and allied fields are
conducted at regular intervals for keep
the faculty/ staff/ students in line
with the recent devel opnments in the
upcom ng areas of research and
devel opnent .

Li brary, I CT and Physi cal The institution has a well stocked
Infrastructure / Instrunentation l'ibrary with books, e-journals for
satisfying the acadenic and research
needs of the students and faculty.
State of the art infrastructure with
the facility of LCD Projectors/
Over head Projectors, conference roons,
W -Fi canpus and free internet access
to cater to the needs of the students
and faculty. In total, the institute
has a 54 class-roons (45 with ICT
facility), and is home to over 65
teaching and research | aboratories in
engi neering and applied sciences, well
furni shed and fully airconditioned 05
sem nar halls. For pronotion of sports,
the coll ege has playgrounds for hockey,
football, cricket, tennis courts, 400
nmeters track, swi nmm ng pool and well
equi pped gymnmasi um hall. For Cultura
activities there is Central Auditorium
and an Qpen Air Theater. Both are used
for holding various cultural events
round the year for college students.
Separate hostel facilities are there
for Boys and Grls. A 500 kW Gid
connected roof top solar PV plant is
installed on the main building of the
campus New equi prent to noderni se the
| aboratories are added in Power Systens
Lab and M crocontroller and PLC lab in
El ectrical departnment and in Centra
Wor kshop. Centre of excellence for road
safety in collaboration with Traffic
Police, Punjab is set up in the Gvil
Engi neeri ng Depart nent

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details




St udent Admi ssi on and Support

Suppor

E governance in student

adm ssi on and

t is done through the software

devel oped i n house.

Exam nati on

E governance in exam nation is done
t hrough the software devel oped in house
ie https://exam gndec. ac.in/ which
caters to the needs of the students,
faculty and staff.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Al CTE
sponsor ed
FDP on Mul
tivariate
Dat a
Anal ysi s

ni |

11/12/ 2019

24/ 12/ 2019

97

NiTl

2019

Al CTE-
| KGPTU
sponsor ed
FDP on
Recent
Trends in
| mage
Pr ocessi ng
Techni ques

ni |

30/ 12/ 2019

03/ 01/ 2020

64

NiTl

2020

TEQ P-
11
sponsor ed
One day
Wor kshop
on E-
Lear ni ng

nil

24/ 01/ 2020

24/ 01/ 2020

60

Ni |l

2020

TEQ P-
11
sponsor ed
| CT

ni |

27/ 04/ 2020

01/ 05/ 2020

68

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/22002_Faculty_Emp_1662098567.xls

enabl ed

FDP on
Energy Con
servation
and Manage
ment ( Run- 1

)

2020 TEQ P- nil
11
sponsor ed
I CT
enabl ed
FDP on
Energy Con
servation
and Manage
ment ( Run- 2

)

04/ 05/ 2020

08/ 05/ 2020

63 Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 12 0 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Apart fromthe various
wel fare neasures as per

Banking Facilities, Post
office facilities and
recreational facilities.
R D policy.

As per state governnment
norns such as Retirenent

As per
as Schol arshi ps on

Govt. Norns such

Al CTE Norns sone of the benefits, Gratuity, CPF, |various platfornms, Sports
benefits given to the Leave Encashnent. In facilities, NCC, NSS
teaching fraternity house Medi cal Aid, Various cultural and
i ncl ude Retirenent Medi cal Loan and Group Techni cal societies, CM
benefits, Gatuity, CPF, I nsurance, Wheat | oan
Leave Encashnent. In facility, Maternity
house Medi cal Aid, benefits, Mdical |eave,
Medi cal Loan and Group Banking Facilities, Post
I nsurance, Maternity office facilities and
benefits, Medical |eave, recreational facilities.

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/22002_Development_training_programmes_1662095635.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/22002_Training_Programmes_1662531153.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1 Institution conducts internal and external financial audits regularly (wth
in 100 words each) Each year Guru Nanak Dev Engi neering Col |l ege conducts
financial audit through conpetent authority. Audit is conducted in accordance
with the Auditing standards generally accepted in India. Auditors Visit College
Col | ege accounts are categorized under various Heads.
Accounts head, Devel opnent Fund,

and ot her

at regular intervals.
Nanel y Managi ng Conmittee head, Genera
Student Rel ated Fee head, Exam nation Fund, M Tech head, Host el
Char ges, Testing and Consul tancy. Auditors conduct separate audit of each of
accounting head. Each financial transaction is checked thoroughly. Right from
ascertaining its sanction by conpetent authority, to its proper execution and
i npl ement ati on. Sources of Incone are verified by Auditor. They cross verify
the Fee collections received with the approved list of students. Fee anmount
receivable is reconciled with Fee anpbunt received. OQher incones are al so
reconciled with receipts issued to students or consul tancy. Checking or Audit
of Grants received if any is also carried out. Regardi ng Expenses. Auditors
check each paynent voucher and ensure that its supporting docunents are in
proper order. Reconciliation of Bank accounts is carried out. Verification of
Sal aries paynents is carried out with salary statenents. Statutory due paynents
like CPF, TDS and ESI are checked to ensure that their paynent was before the
due dates. Any di screpanci es are di scussed with the accounts departnent

and changes are incorporated. Nornally, there are no nmgjor audit

per sonnel
in nature. In case of an audit

obj ections. |In nost cases objections are m nor
obj ection, these are conplied with and necessary corrective neasures are taken.

Fi nancial statenments |ike Bal ance sheet for each accounting head is prepared at
end of each financial year. These financial statenments are signed and approved
by Auditor and managenent. Based on the audited financial statement, auditor
i ssue Audit Report Hard copi es Audited Bal ance Sheets for each Accounting head
for past five years are available for reference. Year wi se Bal ance Sheet of
di fferent accounting heads are displayed on college website for public
know edge transparency.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Det ai | s have been Nill Nill
upl oaded in the File
View File
6.4.3 — Total corpus fund generated
54304471
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity, Yes I nstitutes
NAAC and NBA conmi ttees
Adm nistrative Yes Uni versity Yes Nankana Sahi b
and NAAC Education Trust
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/22002_Funds_or_Grants_1662099124.xlsx

There are regular interactions between the Institute and the various stake
hol ders as parents and Teacher Parents contribute and give their val uable
i nputs and suggestions through their representation on followi ng activities. e
Regul ar feedback is taken fromthemto inprove upon the overall quality of the
Curriculumand the overall personality of the students. These associations are
actively involved in the Technical and financial help to the students. Menbers
fromthese bodies are the active nenbers of the BOG Acaden c council and the
Board of Studies and provide instrunental inputs for overall quality
enhancenment. Parents fromindustrial sector provide support for enhancing
industry institute interaction and nuch needed feedback on curricul um and
suggest inportant inprovenments for val ue addition.

6.5.3 — Development programmes for support staff (at least three)

The supporting staff is encouraged to enhance their skills and their
qualifications by arrangi ng workshops and rei nbursenent of requisite fees. One
such staff devel opnent program was conducted for 2 weeks which provi ded
Training on GST and Tally from 10-18 Dec. 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Departnment El ective and Qpen El ective courses in all UG and PG courses have
been introduced. IPR Cell have been strengthen and its activities have been
enhanced. Green Initiative have been taken including Wast e nmanagenent. Research
policy has been formulated to encourage and enhance the research and
devel opnent initiatives at the institute |evel.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 125 25
Wnen’ Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Rain water Harvesting unit constructed for rain water managenment 2. Sewage
treatnment plant is installed for effective waste water managenent. This pl ant
has a capacity of 500 kld. 3. Roof Top solar power generation units are



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/22002_Quality_Initiatives_B_1662110831.xlsx

fuel

install ed.
10 percent

In year

2019-20 fromthe total
has been the contribution of these solar
| ush green canpus is naintained by planting trees and especially a sacred Guru

Nanak Jungl e has been devel oped over a snall
where 550 trees of

| ocal

friendly pathways.

energy requirenment of the institute,
power generation units.

4. A

area of about 500 square yards
tree species have been grown. 5. Entry of the fossil
consum ng vehicles to the canpus is restricted inside the canpus and in
its place the canpus facilitates wal king on foot by construction of pedestrian

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nill
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 10/ 2 1 Swat cha 250
019 t ha awar eness
Abhui an |creation
D was about con
tribution
of cl eanl
iness in
gener al
heal t h of
t he
soci ety
2019 1 1 19/ 10/ 2 1 Bl ood contrib 200
019 Donation Jution to
Canp t he nobl e
cause of
bl ood
required
for trans
fusion at
hospital s
2020 1 1 26/ 02/ 2 1 120
020 St udent s |awar eness
Chapter |about sig
of Instit |nificance
ution of |of nental
Engi neers | health
, GNDEC |[and ways
incollabfto live a
oration j oyful
with Tech|life for
fest, I T |the indiv




Bonbay
or gani zed
t he
wor kshop
on
“Ment al
Heal t h
and
Suicide P
revention

i dual s.

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Code of Conduct and
Pr of essi onal Ethics

29/ 12/ 2019

Code of Conduct and
Pr of essi onal Ethics
policy docunent duly
ratified by the Board of
Governors has been
formul ated by the
institute which [ ays down
separately code of
conduct and ethics for
di fferent stakehol ders of
the institution which
i nclude Princi pal
teachers and students as
wel | as code of conduct
towards col | eagi es,
authorities, student
guardi ans society. The
institute has in place a
nmonitoring comrttee for
t he sanme purpose to
ensure adherence to the
prescri bed code in true
spirit.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebration of
550 year of Birth
Century of CGuru
Nanak Dev Ji
Lectures by
prom nent
personalities
organi sed by SGPC
and conduct ed by
Er. Sukhjit Singh

12/ 11/ 2019

12/ 11/ 2019 400

St udent s Chapt er
of Institution of
Engi neers, GNDEC

organi zed an online

event FEST-O FUN', .

23/ 10/ 2019

25/ 10/ 2019 150



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/22002_Inclusion_1661442796.xlsx

The event consi sted
of questions
related to
Dusshera, Diwali
Gur upur ab

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Restricted entry of autonobiles inside the canmpus

2. Presence of pedestrian friendly pathways

3. Landscaping with trees and plants and also a specific site devel oped as a
f orest

4. Sewage treatnment plant installed to enhance sustainability

5. Installation of roof top solar energy generation plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 Title: One Semester Industrial Training Objective: To give
the students the idea of actual industrial environment and to groomthemto
take up their due place in industry after the conpletion of study period. The
Cont ext: The booki sh know edge the students gather during the period of study
does not give them enough confidence to start their careers in industry
i medi ately after the graduation. Mreover the various industrial surveys have
been revealing that engineering graduates |ack the necessary confidence and
skill set required in industrial environnent. As is known that the learning is
enhanced many tinmes by doing rather than by just reading, this concept of six
nont hs industrial training was nooted to hel p the upcom ng graduates adapt to
i ndustry seam essly. Also it would help industry in getting a trained nmanpower
rat her than manpower havi ng only booki sh know edge. The Practice: To bridge the
i ndustry acadeni a gap, the industrial training provides the necessary inpetus.
The training is inparted after conpletion of 6/7 senesters of study by the tine
t he student has gone through all theoretical concepts in his particular branch
and is ready to experinent. The students are required to select an industry of
their choice and they are supposed to undergo a six nonths training. It is
simlar to on- job training which provides the necessary exposure to physica
and actual industrial world. This not only nakes the students readily
acceptable to the industry but does a |lot nore good to enhance their confidence
to work in real world environnment. Taking |leap fromlaboratory scale
experinents to apply the concepts learnt to real machines in industry conpl etes
the circle of education. The students are required to take up an industry based
project to solve industry based problem The training evaluation is done tw ce
during the training with active participation of industry personnel. The fina
evaluation is done with an industrial expert. The nmajor constraints are that
i ndustry and academni a are both doubtful of each-others’ intentions. The
industry feels that in case they train a budding graduate for six nonths and
then he decides not to take up the job with the conpany, then it will be at
| o0ss. The academ a i s apprehensive that the industry m ght not give required
i nputs. But these were overconme by establishnent of institute industry
interaction cell.Another constraint was giving the students a senmester off for
this work. Evidence of success: The students who have undertaken this training
are readily accepted for enploynent in industry. The industry especially is
nore open to students who conplete the real tinme project which is direct
benefit to the industry. The placenent of students has consistently been rising
every year having al nost doubled fromthe base year of 2013(243 pl aced) pass
out batch to the current batch 2019 pass out (413 placed). Also the figures for




t he students placed in conmpanies in which they undertook the training has been
rising constantly every year starting from 02 students for 2015 pass out batch
to 30 students for 2019 pass out batch. Al so the rising nunber of students
getting good anount of stipends during training period is on the rise show ng
i ncreased acceptability of the conpanies to train and prepare themfor eventua
i nduction. This is a strong indicator of increased enployability of the
students. This training is unique in the sense that it prepares a student to
take up the role of practicing engineer with ease. Probl ens encountered and
resources required: As stated earlier there was a problem of |ack of trust
bet ween academ a and industry. But this was covered with the institute industry
interaction cell. In order to nould students into this training, regular
industrial lectures are held to help students identify the industry of their
choice. No additional resources are required as the training and pl acenent
departnent staff along with departnental training coordinators coordinates this
activity. Notes: This practice is giving good results and may be adopted by
others to raise the enployability levels of the students. Best Practice - 2
Title : Objective Evaluation Objective: To create neasurability of the | evel of
| earning attained by the students The Context: The outcone based learning is
ai med at equi pping students in higher education with higher order thinking
skills. These skills should be further nmeasurable and enhance the effectiveness
of learner in professional life. In inplenenting such a practice there is a
greater need to alleviate the fears of both the faculty and the | earner. The
faculty as well as students has the feel that perhaps such a practice being
unconventional is going to be burdensone and tough for themto follow. Also the
practice requires setting of well-defined goals each course to be taught. These
goal s have to be synchronized with the available resources in terns of teaching
and other infrastructure as well as the expectation of prospective workpl aces.
As a consequence it was a challenge to address the above bottl enecks for
successful inplementation of the practice. The Practice: The practice was
adopted in two stages. Initially in the first stage the practice was adopted
for UG level courses. Later in the second stage it was extended to PG courses
as well. In order to achieve the stated objectives, deliberations were made and
it was finalized to follow a two pronged strategy. This strategy included
formul ati ng cl ear and objective course outcones for each course on one hand and
desi gning a question paper format which would enable to nmeasure the extent of
learning with respect to course outcones. Accordingly for the first conponent

cl ear and objective course outcones were designed for each course in al
prograns. For the second conponent, a three-nenber conmttee was fornmed to
recomrend the question paper format (internal as well as external) at UG | evel
according to revised Bl oomi s Taxonomny. The question paper for md senester
tests were so designed that they conprised of questions based on both | ower
order thinking skills (LOTS) and higher order thinking skills (HOTS) with a
specific wei ghtage to each conponent and were also in line with the laid down
course objectives / outcones. Simlarly the question paper for end senester
exam nation desi gned consisted of three sections / Parts which would address to
the eval uation needs of both LOTS and HOTS and woul d al so conply with the
course outcones. For each subject/course, the question paper consisted of a
speci fic percentage of numerical content. This nunerical content is helpful in
estimating the anal ytical and evaluative capabilities of students. This
practice put certain restrictions on paper setter to assign a specific
wei ght age to each level of learning in the question paper. Also it posed a
chal l enge for the teacher to ensure that the classroomteaching addressed to
achi evement of course outcones at various learning levels. Additionally it
i nposed on the learner to nend their learning styles .In other words the
| earner had to do away with rote I earning. Evidence of Success: Once the
Qut conme based | earning was inplenmented it becanme all the nore inportant to see
whet her it achieves the expected results. This required nonitoring on severa
quarters that included dissemnation of the planned practice process to al




concerned, and later, once adopted it required to review if the question papers
bei ng prepared were incorporating the designed format in true spirit. Further
screening comittees at departnental |evels have been made to review the
process of question paper preparation and report any shortcom ngs for revision
suitably. These committees scrutinize each question paper prepared by the
faculty before it is administered to the students. |If are there any
shortcomi ngs, these are reported and corrective action taken before the
guestion paper is ready for use. Since the adoption of the practice the results
have been very encouragi ng towards this end and progressive inprovenent is
bei ng observed in the quality of the question papers being set. Problens
Encount ered And Resources Required: Qutcone based | earning practice requires a
total change in attitude of the learner as well as the teacher. It |ays
enphasi s on the | earning outcones which are predefined in ternms of goals. There
is required a continuous effort on both learners as well as facilitators to
pl an the course in such a way that the outcones are achieved. Also it requires
continuous nonitoring to ensure that efforts are in the right direction. In
order to ensure these points teaching faculty which is a rich resource with the
institute were utilized to nonitor the inplenentation and progress of the
adopted practice. Inline with this comittees were forned to scrutinize the
m d senmester exam nations question papers (which are conducted twice in a
senester) and rectify any anonalies observed before these papers are given to
students when they appear for the exam nations.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gndec.ac.in/sites/default/fil es/Best%R0Practices_ 1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Upliftrment of Rural Masses through Technical Education India is a predoni nantly
rural econony with 70 percent of the population living in the villages and not
havi ng enough awareness and opportunities as regards to professional education
Keeping this in view GNDEC whi ch was established in 1956 envi saged a need to
uplift the brilliant students fromrural background to becone technocrats. In
the process it was decided to reserve 70 percent of the total seats in
engi neering programmes for students with rural background. This was a uni que
initiative with no parallel in pan India search. These rural students had sone
basic issues as regards to comuni cation skills, understanding of English
| anguage and also a fear of the city people. The coll ege atnostphere was so
created so as to enable the rural folk to come to the level of their city
counterparts in terms of their professional expertise. Special attention was
paid to devel opi ng conmuni cation skills through personalized contact of
students with the faculty under the nentorship system In this nentorship
system a student was assigned a faculty nmentor right at the tine of adm ssion
to the institute who woul d be nonitoring his/her performance over the total
tenure of his/her degree till its conpletion. In addition to that English
| anguage cl asses were arranged to bring the | anguage skills at par with the
urban counterparts. This proficiency was achi eved through continuous practice
sessions in the English |aboratory, delivery of seminars as a part of the
curriculum To build the confidence in the students fromrural background
various societies and their chapters were established in the college as the
likes of Students’ Chapter Institution of Engineers(lndia), Indian Society for
Techni cal Education, Society for Autonotive Engineers etc. These societies were
primarily focused on organi zing various activities including debates,
decl amati ons, qui zzes, paper presentation, extenpore etc. The events under
these societies were supposed to be organi zed by the students under the



https://gndec.ac.in/sites/default/files/Best%20Practices_1.pdf

gui dance of faculty advisor. These societies necessitated the appoi ntment of
student office bearers who were supposed to be elected by the nenber students.
These sel ected office bearers were supposed to plan and execute the hol di ng of
various events under the banner of respective societies. In addition to these
activities being organized on nonthly weekly basis within the college, the
menber students were encouraged to participate in such activities being
organi zed at other institutes/universities. To pronote this culture speci al
mar ks were dedi cated under general fitness category which is a due conponent of
the curriculum This exercise not only renoved the fear of stage but al so
instilled necessary public speaking skills thereby naking the students
graduating fromthe college highly acceptable to the nmarket and society as a
whol e. Al these unique efforts stated above have been able to create an
overal | personality devel opnent of the students in addition to their acadenic
| earning. This has resulted in creation of successful role nodels for the
institute in terns of extraordinary career profiles of the alummus of this
institute. Many of the students could be located on the world wi de map

Provide the weblink of the institution

https://gndec. ac. i n/?g=node/ 7

8.Future Plans of Actions for Next Academic Year

The future plans for next academ c year includes: 1) To inprove online services
(teaching and eval uation) for the students so that they do not | oose out on
stipul ated outcones. 2) To inprove perception of the institution anbng nasses so
that we can achi eve better ranking on the national forum (NIRF 2021). 3) To
prepare our self for applying for NAAC accreditation in Cycle-2 4) To inprove
research outcones of the institution in terns of nore and better publications.



https://gndec.ac.in/?q=node/7
http://www.tcpdf.org

